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Complete the NBCH Government Affairs Committee Questionnaire on Health Reform Issues: Please look for the Action Alert that was circulated by NBCH on Monday, August 30th in which we ask for coalition comments on approximately nine major health care reform (PPACA) employer-related issues. All comments are due by Wednesday, September 8th, COB.  Questions can be sent to GAC staff, Kelli Pedas, kmoler@nbch.org.  Responses will be collected and redistributed to the membership.  

NBCH’s Health Care Reform Resource webpage recently was updated with the latest information and resources on key reform provisions and regulations impacting coalitions and their employers: 

http://www.nbch.org/Health-Care-Reform-Resources

HealthReform.gov Becomes HealthCare.gov:  So far this government-sponsored website has turned out to be a great website for purchasers and consumers. There is  information for employer plan sponsors, including the Implementation Center where sponsors can find materials related to PPACA regulations, authorities, letters, grants, brochures and requests for comment. This area includes information published by the Office of Consumer Information and Insurance Oversight (OCIIO), the office within HHS responsible for implementing the law.



HHS Releases ERRP Approval List, Launches Secure Web Site: As of August 31, 2010, the U.S. Department of Health and Human Services (HHS) is rolling out the next phase of the Early Retiree Reinsurance Program (ERRP) under the Patient Protection and Affordable Care Act (PPACA). Under the program, employer health plan sponsors will be qualified to file for reimbursement of early retiree health care expenses.

 On August 31, HealthCare.gov released a fact sheet with a link to view the approved employers by state
http://www.healthcare.gov/news/factsheets/early_retiree_reinsurance_program.html
HHS has also begun sending formal notification to the nearly 2,000 employers, both public and private, that have been approved for the program. Applications have been approved in every State and the District of Columbia, and HHS is still in the process of reviewing applications. As part of this roll-out, HHS has also launched an ERRP secure Web site    http://errp.gov/
Plan sponsors whose application(s) have been approved will be able to use this new secure website to view and change application information; submit summary cost data, claims line-item data, and other information; and request ERRP reimbursement for a portion of the costs of health benefits for early retirees and their spouses, surviving spouses, and dependents. The Account Manager and Authorized Representative of a plan sponsor whose application has been approved will receive a registration email from HHS' ERRP Center (errpnotice@errp.gov) inviting them to register for the ERRP Secure Website.  Once the Account Manager and Authorized Representative have access to their online account they will be able to view and change certain application information, as noted below. Quick reference guides, such as How to Register as an Account Manager, How to Register as an Authorized Representative, and How To View and Change Application Information, are now available. The first reimbursements to such sponsors are expected to be deposited this October.

 As we have previously reported, the ERRP provides reimbursement to participating employment-based plans for a portion of the cost of health benefits for early retirees and their spouses, surviving spouses and dependents. The HHS secretary will reimburse plans for certain claims between $15,000 and $90,000. Congress has appropriated $5 billion in funding for the temporary program that will end when the funding has been exhausted or no later than January 1, 2014.  Obviously, given the magnitude of retiree health care costs it is likely that the $5 billion will be exhausted well before 2014. 

 The application and instructions were posted to the HHS Office of Consumer Information and Insurance Oversight ERRP Web site  http://www.hhs.gov/ociio/. The agency began accepting applications on June 29 and this week made a point of noting that applications may still be submitted. (Source: American Benefits Council, 8-31-10; CQ HealthBeat 8-31-10)


EBSA Updates Questions and Answers Regarding Expiring COBRA Subsidy Program: The U.S. Department of Labor's Employee Benefits Security Administration (EBSA) has re-released its Frequently Asked Questions (FAQ) document http://www.dol.gov/ebsa/newsroom/fsExpiringSubsidy.html
providing updated guidance on the COBRA continuation coverage premium assistance program (first enacted as part of the American Recovery and Reinvestment Act of 2009 (ARRA)). Eligibility for the program expired on June 1, 2010, with subsidies for eligible individuals available for a total of 15 months. (The program will officially close, therefore, on August 31, 2011.) 


eaPolicy Brief: Meaningful Use Of Electronic Health Recor
'Meaningful Use' Of Electronic Health Records: The latest Health Policy Brief from Health Affairs and the Robert Wood Johnson Foundation (RWJF) examines a new federal effort to encourage the adoption of electronic health records systems and related health information technology (IT). Most other industries benefited decades ago from adoption of information technology, but the U.S. health care sector has lagged seriously behind. And health care in the United States is well behind that of many other nations in adoption of electronic health records and other health IT.

With that in mind, Congress created a huge pool of incentive payments last year to encourage doctors and hospitals to buy electronic health record systems and integrate the technology into their practices. Those who can demonstrate "meaningful use" of the records can start receiving incentive payments in May 2011. This new Health Policy Brief examines some of the criteria for proving meaningful use, the debate over whether the current rules are too tough or too loose, and some of the potential generational and demographic challenges facing doctors and hospitals in adopting the new systems.  Link to the brief via the following link:  (Source: Health Affairs, 8/24/10)

http://www.healthaffairs.org/healthpolicybriefs/brief.php?brief_id=24
