     October 6, 2009

The Honorable Harry Reid

Senator Majority Leader

522 Hart Senate Office Building

United States Senate

Washington, DC  20510

The Honorable Nancy Pelosi

Office of the Speaker

H-232, U.S. Capitol

U.S. House of Representatives

Washington, DC  20515

The Honorable Mitch McConnell

Senate Republican Leader

361-A Russell Senate Office Building

United States Senate 

Washington, DC  20510

The Honorable John Boehner

Office of the House Republican Leader

H-204, U.S. Capitol

U.S. House of Representatives

Washington, DC  20515

 

Dear Congressional Leaders: 
On behalf of the National Business Coalition on Health (NBCH) and our nearly 60 employer-based coalition members, we want to thank you for your leadership and commitment to advancing much needed national health care reform legislation.  As you undertake this imperative effort, we hope that the accomplishments of employer-sponsored health care—a system that provides coverage to 170 million American workers and their beneficiaries—remain of great significance within reform discourse.
NBCH’s membership, a national network of state and local health coalitions, represents 7,000 public and private employers who voluntarily provide health insurance to 25 million Americans.  We share your goals for national health care reform legislation, including a high quality delivery system; containment of rising health care costs for America’s families, employers, and governments; and the accessibility of stable, affordable health insurance for all Americans.
As President Obama remarked last week during his address to the joint session of Congress, “it makes more sense to build on what works and fix what doesn’t, rather than try to build an entirely new system from scratch.”  Underscoring this notion, employers wholly understand and embrace their role in the health care delivery system and its impact to America’s future competitiveness in a global economy..  According to a May 2009 American Benefits Council survey of corporate benefits executives of leading, U.S.-based companies, 89 percent of respondents believe employees would prefer to receive health insurance through employers, despite an availability of similarly priced options through other sources.  Furthermore, 82 percent want to maintain the current tax exclusion so that they may continue to provide coverage to their employees and beneficiaries.
As various components of the committees’ health reform bills undergo debate, NBCH urges policymakers and consumers to better understand and subsequently tout the advantages of employer-sponsored coverage:
· Value-based purchasing—Many employers practice "value-based" purchasing, in which not only price, but also quality of care, is weighed in the purchasing decision. Nationwide studies indicate that individuals are woefully unprepared to shop for quality when purchasing coverage. 

· Covered individuals—Employer groups cover almost two-thirds of all Americans under age 65. Groups make enrollment and administration convenient, resulting in many more insureds than if individuals were to go out into the open market themselves. Many undoubtedly do gamble with their health and financial stability by electing not to seek insurance coverage.  Subsequently, much of the burden of caring for uninsureds is shifted to the insured population. 

· Risk spreading—Groups spread risk within the group. For example, an employee with a chronically ill child pays no more for insurance than an employee with a healthy family. Under individual coverage, each person or family presents a different risk profile. Insurers charge higher premiums or attempt to avoid coverage for families with sick members. 

· Economies of scale—Employer groups exercise a degree of leverage in purchasing health coverage, depending on the size of the group. As a result, groups pay significantly less per capita for coverage of similar benefits than do individuals. 

· Reliable payment—Employer groups typically administer employee health benefits more reliably than individually insured employees.  Individuals are more likely to forget to pay, delay payment, or sacrifice payment in favor of other priorities. 

· Assurance of a competitive job market—Competition based on all aspects of compensation, including benefits, historically has been a strong part of the American economy.  Employers strive to improve total compensation packages to attract and retain the best qualified and productive work force possible.  Likewise, individuals strive to improve their own marketability through education, experience, and skill development so they can work for companies with the best compensation and benefits. 

· Enhancement of innovation, prevention & wellness—Employer involvement in the selection and provision of health care benefits creates a work environment concerned about employee health and productivity, including benefit design, prevention, and wellness.  
Real world examples of the aforementioned employer-sponsored health care tenets can be found in myriad initiatives endorsed by NBCH and supported by our coalitions and their employer members, including:

· eValue8—The nation’s leading, evidence-based request for information tool, eValue8 is widely used by coalitions and national employers to assess and manage the quality of their health care vendors. eValue8 raises the bar for health care performance and moves the market to deliver greater value for the purchaser's health care dollar.  One in every three Americans are members of health plans that respond to eValue8.
· HealthMapRx—A patient-focused collaboration between employees and community pharmacists, HealthMapRx is a health management program that empowers employees to better manage their chronic conditions (diabetes, high blood pressure, cholesterol) and reduce associated risks.  Aside from improved health outcomes, reduced health care costs have resulted in a proven 4 to 1 ROI.  

· Bridges to Excellence—BTE programs are designed to provide incentives that reward physicians and practices for adopting better systems of care that result in physician practice reengineering, the adoption of health information technology, and delivering good outcomes to patients.  BTE currently operates in 13 states and has paid over $12 million in rewards to nearly 14,000 physicians and nearly 3,000 practices. 
· The Leapfrog Group Hospital Survey—The Leapfrog Group’s hallmark public reporting initiative, the Survey is open to any hospital and assesses hospital performance based on four quality and safety practices that are proven to reduce preventable medical mistakes.  If the first three patient safety practices were implemented in every non-rural hospital in the U.S.,  over 57,000 lives could be saved, as many as 3 million serious medication errors could be prevented, and close to $12 billion could be saved each year.
While these are simply a few examples illustrating the impacts of an employer-sponsored health care system, NBCH affirms that such a platform, rooted in value-driven health care principles and complemented with an array of federal, state, and local coverage options, is the appropriate direction to ensure affordable, quality health care that is accessible to all Americans.  NBCH is thankful for the opportunity to add our voice to the national health care reform debate.  Please do not hesitate to call on us if we can provide assistance in advancing responsible legislation built on the foundation of a strong, employer-sponsored health care system. 
Sincerely,

Andrew Webber

President and CEO
