July x, 2009

The Honorable X
U.S. House of Representatives

Washington, DC  20515

Dear Representative X:

The X Business Coalition and our X employer members are concerned about the negative implications of the qualified health benefit plan standards relative to the individual and employer mandate in the current House of Representatives health care reform bill. These coverage mandates could significantly compromise the Employee Retirement Income Security Act (ERISA).  As you work to find ways to cover uninsured Americans, we urge you to remember the roughly 160 million Americans who are insured primarily through the offering of voluntary employer-provided health benefits. We support efforts to expand health care coverage and access, but we strongly encourage you to recognize the importance of ERISA and the role played by its preemption clause in ensuring the ability of employers to maintain uniform national health care plans.

ERISA provides a crucial framework for offering benefits to over 100 million American workers. This is possible due to uniformity across state lines, maximum negotiating leverage and administrative simplicity.  Those attributes add up to lower prices for plan beneficiaries as well as employers. In addition, because of the flexibility provided by ERISA, major employers are able to lead in innovation, as well as cost containment.  ERISA employers have lower cost increases due to innovations like transparency, drug therapy and disease management, prevention, medical home models, voluntary mental health coverage, health information technology and personal health records, consumerism, value-based purchasing, and more.  Furthermore, Congress can promote these items to expand and improve coverage without harming ERISA.
We hope that as health care reform progresses in Congress, that you will support a reform plan that supports and does not compromise our current ERISA system.  Please ensure that if there is a standard for qualified health benefit plans that it does not interfere with the flexibility and innovative benefit design that is such a vital part of the work we do to make health benefits accessible, efficient and affordable to self-insured employers across the nation.  We need to continue to have a health care system that provides the flexibility that employers need to be innovative in the way that they provide coverage and manage the care of their individual workforce.  

We look forward to working with you and your colleagues on this vitally important issue. Please feel free to contact me directly with any questions regarding the impact that health care reform could have on ERISA preemption and on the employers in your district.  

Sincerely, 

