Insert Logo

October XX, 2009

The Honorable FULL NAME
House of Representatives/United States Senate
Washington, DC  20515/20510
Dear Congressman/Senator LAST NAME:


On behalf of the numerous employer members of the (X business coalition)  I am writing to express our firm support for maintaining the federal regulatory framework established by the Employee Retirement Income Security Act (ERISA) for self-funded employer health plans.

We have been working closely with our member employers over the past several months to track proposed changes to health care.  While employers have different opinions regarding some of the more controversial aspects of the various bills proposed, the need for ERISA’s preemption standard is one of the issues that our members strongly agree upon.  Without it, multi-state employers will find it difficult or impossible to navigate conflicting state regulations and provide uniform benefits to their workers.  

During Senate Finance Committee consideration of the “America’s Healthy Future Act of 2009”
Chairman’s Mark, we have been concerned with an amendment proposed by Senator Ron Wyden, which was accepted into the bill,  that would grant states waivers from federal laws and regulations if the states want to pursue state-based reforms.  This broadly worded amendment could have been interpreted to mean that ERISA's preemption standard would no longer apply in waiver states. Fortunately, language was included after the fact which clarifies that waivers do not apply to ERISA plans.  This amendment, and potentially other amendments of the same or similar nature, could be extremely damaging to multi-state employers headquartered in (name of state) and their ability to continue to provide health benefits to workers.

Our members provide excellent health benefits to employees and their family members on a voluntary basis.  It appears that health reform has moved in the direction of building upon employer-sponsored health care. As the Senate and the House proceed to full consideration of their respective bills, we ask that you work to defeat provisions such as the Wyden amendment, which would erode ERISA’s regulatory framework and create significant obstacles for employers who are providing good jobs and good benefits to their workers.  

This is not an area of the health care system that is “broken”; rather, it is where some of the most innovative employee wellness and health care cost containment ideas are born.  Thank you for your consideration of this request.  Please do not hesitate to contact me if we can be a resource to you on health reform issues.

Sincerely,
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